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Document Structure:  The College of Education Foundational Competencies/UMD Model Code of Ethics 
for Educators (FC/MCEE)  
 
The College of Education FC/MCEE, which are aligned with the Interstate Teacher Assessment and Support 
Consortium (InTASC) Model Core Teaching Standards2 and based upon NASDTECôs Model Code of Ethics for 
Educators (MCEE), are grouped into five principles, which broadly define critical dimensions of ethical practice 
expected of the candidate: 
 

�x�� Principle I: Responsibility to the Profession (Section A) 
�x�� Principle II: Responsibility for Professional Competence (Section B) 
�x�� Principle III: Responsibility to Students (Section C) 
�x�� Principle IV: Responsibility to the School Community (Section D) 
�x�� Principle V: Responsible and Ethical Use of Technology and Social Media (Section E) 

 
Each principle is presented with 1) an introduction that provides the context for that particular principle, and 2) 
performance indicators that specifically define aspects within each principle.  In addition, a glossary is provided at 
the end of this document to define terminology included in each of the five principles.  
 
The Rating Scale 
 
Each performance indicator will be rated. Below is the rating key for each type of statement. 
 
Response Key for Yes/No Statements: 

Response Meaning 

Yes The candidate demonstrates the 
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D. Responsibility to the School Community:  Engaging in Positive Relationships and Effective Interactions 
with Members of the School and Higher Education Communities 
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Technology:   
Tools, systems, applications and processes that can include, but are not limited to, electronic communications networks such 
as the internet and electronic devices such as computers, laptops, phones and other hardware/software that deliver text, audio, 
images, animation, and streaming video. 
 
 
Transparency*: 
Openness and accountability with respect to oneôs behaviors, actions and communications as an educator. 
 
Withitness9*:  
With-it-ness is a pedagogical term that describes a teacherôs continual awareness of all that is going on in the classroom at all 
times.   
 
 

SCHOOL DISTRICT POLICIES 
 

 
Anne Arundel County Public Schools (AACPS): 
http://aacpsschools.org/boardpolicies/    
 
Howard County Public Schools (HCPSS): 
http://www.hcpss.org/board/policies/   
 
 Montgomery County Public Schools (MCPS): 
http://www.montgomeryschoolsmd.org/departments/polic
y/index.aspx    
 
 Prince George’s County Public Schools (PGCPS): 
http://www1.pgcps.org/generalcounsel/boardpolicies/bp0
000.aspx   
 
Program Specific Handbooks (e.g., Special Education 
Program Handbook) 
 

 
STANDARDS 

 

Model Code of Ethics for Educators (MCEE):  http://www.nasdtec.net/?page=MCEE_Doc 
 
InTASC: https://ccsso.org/resource-library/intasc-model-core-teaching-standards-and-learning-progressions-teachers-10 

                                                 
9 http://www.marzanocenter.com/blog/article/monitoring-by-walking-around-part-1-withitness/ 
 


