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 DO GROW-YOUR-OWN PROGRAMS WORK? EVIDENCE FROM THE TEACHER ACADEMY OF MARYLAND 

 TAM  increased  the  likelihood  of  becoming  teachers  in 

 Maryland, especially fo
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 increase  to  5%  and  1.6%,  for  White  and  Black  girls 

 respectively, or a three-fold difference. 

 For  TAM  to  help  close  this  gap  even  further,  program 

 expansion  efforts  could  target  schools  and  districts  with 

 large  populations  of  students  of  color  not  already  offering 

 TAM.  We  find  suggestive  evidence  that  the  positive  effects 

 on  Black  girls  are  driven  by  large,  urban  school  districts  that 

 implement  TAM  in  a  subset  of  high  schools  and  where 

 there is substantial room for expansion. 

 Expansion  and  d
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