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 DIVERSIFYING THE TEACHER WORKFORCE 

 RESEARCH METHODS 
 This  brief  synthesizes  findings  from  a  qualitative  analysis 

 of  all  24  Maryland  school  districts’  2023  Blueprint 

 implementation  plans.  We  analyzed  two  sections  of 

 Blueprint  plans:  (1)  2.1.5:  Monitor  the  quality  and 

 diversity  of  State  teacher  candidates  and  existing  teacher 

 workforce  and  (2)  the  diverse  teacher  candidates 

 sub-section  of  2.2.6:  Develop  and  implement  pathways 

 for  paraprofessionals  to  become  certified  teachers.  We 

 coded  the  points  along  the  teacher  pipeline  that  the 

 district  focused  on,  the  types  of  strategies  they  prioritized 

 and the prospective teacher pool(s) they targeted. 
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